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We have paid

Protection benefits Stress protection Maternity ove
From £30 up to £300 per day. Choose 0, 30 or 190 days cover. Benefits up to £10,000 are available. =
Included in every membership: Included with Maternity cover:
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Major incident cover Stranded staff cover Suspension cover Adoption leave up to £10,000
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members do not miss out on claiming
benefits from the mutual fund.
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